U.S. Department of Labor
| Wage and Hour Division

(Revised March 2011)

Fact Sheet #7: State antlocal Governments Under the Fair Labor Standards
Act (FLSA)

This fact sheet provides general infation concerning the application of the FL8AState and local
government employees.

Characteristics

State and local government employers consist of thageesithat are defined gmiblic agencies by the FLSA.
“Public Agency” is defined to mean the Governmenthef United States; the government of a State or politigal
subdivision thereof; any agency oéthinited States, a State, or a podtisubdivision of a State; or any
interstate governmental agency. The public agency definition doestantd® private companies that are
engaged in work activities normally performed by public employees.

Coverage

Section 3(s)(1)(C) of the FLSA covers all public agency employees of a &faibtical subdiision of a State,
or an interstate government agency.

Requirements
The FLSA requires employers to:

x pay all covered nonexempt employees,dib hours workedat least th&ederal minimum wagef
$7.25 per hour effective July 24, 2009;

X pay at least one and one-half times the employeedaregies of pay for all hours worked over 40 in
the workweek;

x comply with the youth employment standards; and

x comply with the recordkeeping requirements

Youth Minimum Wage: The 1996 Amendments to the FLSA allow employers to pay a youth minimum wgge c
not less than $4.25 an hour to in work activitiork actil 1 Tf 0 Tc 7lage8ncy 6 AmFeder2423Pubtities 0..35 TC
the woe
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X Any employee who in any workweek is employed byagency employing less than 5 employees in fle
protection or law enforcement may be exempt from overtime.

For more information on law enforcement and firetpction employees under the FLSA, see Fact Sheet #8|
Where to Obtain Additional Information
For additional information, visit our Wage and Hour Division Website: http://www.wagehour.dol.gov

and/or call our toll-free information and helpline, available 8 a.m. to 5 p.m. in your time zone, 1-866-
AUSWAGE (1-866-487-9243).

This publication is for general informati and is not to be considered in Hane light as official statements o
position contained in the regulations.
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